Effects of Surrounding on Creativity
	Creativity among different people is triggered by a variety of factors. This means that one surrounding may be convenient for one individual to think creatively but totally inconvenient for another. Our surroundings are defined by the things that are around us, regardless of whether we are aware of their presence or not. Our minds then become accustomed to our surroundings and adjust appropriately to allow us to feel comfortable in them. Resultantly, the concept of “home” is birthed, with “home” being the place (s) where we feel most comfortable at. Thus, the effects of surrounding on creativity are real and the sooner society accepts this fact, the higher the chances of operating and thriving in the environments we exist in.
A comfortable environment, almost definitely, assures increased creativity among individuals within it because it eliminates physical and emotional stressors that are likely to hinder creative brain processes, necessary for tackling problems at hand. For instance, research indicates that at the workplace, creativity levels among employees are likely to be boosted by a variety of factors including inspiring colors, privacy, positive sound, positive smell and indoor climate among others. All these factors fall in the domain of creating a favorable work environment to keep the employees comfortable, which is in turn expected to make them more engaged in their work, enhance their creativity and consequently boost production (Dul & Canan 22).
However, most employers and managers at the workplace fail to consider the needs of each individual at a time and focus on the needs of the majority while trying to elicit high creativity levels. This can mainly be observed by the favoritism towards extroverts that leaves the introverts at the workplace feeling out of place and possibly questioning their competency levels. Currently, the world, including the American society, tends to favor men of action (extroverts) over men of contemplation (introverts). This reasoning affects many aspects of the society including the educational system in the US where students now sit in clusters as opposed to rows and columns, as was the case in the past. Teachers have been deemed to express that their idea of a good student is one who expresses extrovert tendencies, an opinion that may not necessarily be correct considering that research indicates that introverts tend to get better grades and have a wider knowledge base (Cain). 
The kind of thinking expressed above trickles down to the workplace and continues to affect even adults in the society. The ideal modern workplace is one that is characterized by open spaces that appear to be more favorable to extroverts who prefer to work in groups. On the contrary, introverts find it extremely difficult to fully realize their potential in such environments, distracted by the noise and the constant gaze of their colleagues. They do not get a similar opportunity as their extroverted counterparts to explore the limits of their creativity. Evidently, managers and employers should go back to the drawing board when it comes to matters concerning the design of workspaces if they are looking to exploit the creativity of all members of their workforce. Just like remuneration has been tailored to suit employees depending on whether they are likely to appreciate intrinsic or extrinsic rewards, workstations should also be created in a manner that suits the needs of the employees that work within them, to enhance their creativity. The same goes for the creators of the educational system in the US who should also realize that introvert students can be as good as extroverts, if only they are given a suitable environment to learn in, allowing them to thrive academically (Cain).
[bookmark: _GoBack]	From a different perspective, analysis of how we function as humans is likely to indicate that architecture plays a key role in shaping our personalities and thought processes, based on the emotional triggers that it is associated with. Today, about 90% of Americans spend their time indoors. This means that architecture has a lot of emotional impact on them to an extent that it can define their personalities and lifestyles. Architecture elicits emotional connections that are predictable, a factor that has made builders, in the past, prefer to stick to the conventional rather than experiment with innovative ideas. To that effect, the evolution of architecture may be regarded to as one that mimics the movement of a pendulum which moves from standard to innovative and vice versa, to suit the needs of consumers (Kushner). 
However, since the 1970s when architecture was characterized by brutalism encompassing dehumanizing architectural scales and small windows, the practice has undergone major changes. Architectural forms whose emotional effects were known were updated and structures created became bigger and more colorful. When deconstructive architecture came into play, thanks to technological evolutions that facilitated the creation of computer-based designs evidenced by wild and radical forms, architecture was redefined. Though the forms that were introduced were foreign, society learned to associate certain emotions of culture and tourism with them, and the high acceptance levels of the same were attributed to media. Thanks to such evolutionary processes, today, before architects come up with new structures, they research to determine what suits people’s architectural needs. Often, new architectural structures, therefore, tend to be more creative than the old ones, accounting for increased creativity and innovation in the architectural scene (Kushner).
	Researchers have indicated that contact with nature, be it wild or tamed, has a positive effect on our brains that are often overstressed by routines defined by the modern-day lifestyle. Today, most of our time is spent on interaction with, and through, technology. People ever hardly raise their heads from their phones and their faces are constantly glued to their computers. We no longer appreciate the fact that our brains are prone to making mistakes, especially in scenarios that involve multitasking, a factor that explains behaviors like texting and driving, or calling while driving, both of which can be blamed for road accidents every now and then. According to psychologist David Strayer, a human mind is a three-pound machine that can be described as tireless but is easily fatigued. He explains that anytime one takes a break from their busy life and instead focuses on the beauty of nature, they tend to feel restored and their mental performance consequently improves. Strayer further expresses that when a person is immersed in nature for long enough, about three days or more, with no contact with the technology infected world we live in today, their mental windshield is cleaned, and their creative problem-solving capabilities are tremendously enhanced (Williams).
	The concrete jungle that we live in has been deemed to be destructive to the human spirit. This factor is evidenced by the numerous public health issues that have surfaced in recent years including depression, obesity, and nearsightedness, among others; all of which can directly be associated with the amount of time that people spend indoors. Thanks to the advancements in psychology and neuroscience, observations of certain aspects of the functionality of the human body like stress hormones, heart rate, and brain waves all indicate that the more the amount of time that a person spends in green space, the lower their stress and mortality rates become. Such people tend to become calm and their performance levels in the resolution of problems are heightened (Williams).
	From the evidence above, the kinds of surroundings that one exposes themselves to determine the functionality of their brains, and in turn their levels of creativity. Exposure to environments that make the brain feel more relaxed seemingly elicits higher creativity level; as is the case with interactions with surroundings that are characterized by highly innovative structures. However, it is necessary to acknowledge that certain creativity triggers are likely to be universal whereas others are not. Thus, in the case of organizations, which seek to benefit from the creativity of their workforce, such factors should be considered to ensure that individual creativity needs are satisfied. The same goes for the educational system which should be structured in a manner that allows all kinds of students to fully exploit their academic potential, regardless of their personality types. After all, creativity thrives in an atmosphere of inner security and confidence.
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